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INDIGENOUS TECHNICAL THEATRE TRAINEE 
Information Pack

Overview

Program Profile: 
The traineeship will be specifically designed and tailored in collaboration with the successful candidate to meet their skills development requirements and interests. The successful candidate will gain experiences in a range of contexts, from creative development to national touring, working with diverse creative teams and guest artists. They will work on projects and productions across some of Belvoir’s 2013 season. 

The traineeship will focus on the development of key competencies and experiences that professional theatre companies expect of technical personnel.

This is a unique opportunity for an emerging Indigenous theatre technician to develop their skills supported by one of Australia’s most respected and loved theatre companies.

Hours:
Full time.
Salary: 

$52,416 per annum, pro-rata for 16 weeks.
Package:
10% employer contribution to superannuation.
20 holiday days accrued pro rata, with 17.5% holiday leave loading.  

Contract:                    16 weeks.
Reporting to:             Production Manager
Deadline:                   
Applications close 10am 30th November 2012
Starting:                     January 2013, by negotiation

Applications must:   Address the expression of interest criteria.
                     

Include a resume.
                     

Include the names and daytime contacts of two referees.
Forward to:                Maeve O’Donnell, Administration Coordinator
18 Belvoir St, Surry Hills, NSW 2010
Or reception@belvoir.com.au
Background

In 2009, at the first National Theatre Forum held in twenty years, Rachel Maza stood up and decried the scarcity of appropriately skilled Indigenous Theatre Designers and Technicians in Australia. By her count the only Indigenous Lighting Designer lives in Berlin, and there are only one Indigenous Set and Costume designer and a scattering of skilled technicians, stage and production managers. 

In 2010 Belvoir and Urban Theatre Projects committed to try to redress the balance and offered a 9 month technical traineeship placement across both companies. Looking forward, Belvoir will continue the program with a further period of professional development for one young Indigenous person interested in Technical Theatre in 2013. 

The Program

Belvoir will recruit and provide a 4 month (16 week) professional development program to one young Indigenous person in the area of Technical Theatre production. 

The program will be specifically designed and tailored in collaboration with the individual to meet their skills development requirements and interests. It will focus on the development of key competencies and experiences that professional theatre companies expect of technical personnel.

The trainee will work on projects and productions across Belvoir’s 2013 season. They will gain experiences in a range of contexts, from creative development to national touring, working with diverse creative teams and guest artists. 

The level of responsibility and tasks on each project will be determined in consultation with the candidate and is expected to increase throughout the placement.

The placement is designed as professional in regards to:

· level of payment;

· schedule;

· variety of projects.

Belvoir does not make the assumption that Indigenous technical professionals only want to work on Indigenous theatre productions. This initiative has no aim in relation to the content of theatre work in this manner. It does however have the aim of increasing the participation of Indigenous technical professionals in Australian theatre making.

Employee Entitlements and Employment Conditions

Hours of work
Weekly hours of work are 40 per week, from 9.30am – 6pm. From time to time the spread of hours may vary to suit the nature of the work undertaken. 

Superannuation
Superannuation is paid to all employees, presently 10% of gross weekly wage.

Leave

20 days annual leave accrued pro-rata. Leave loading of 17.5% is paid on annual leave taken. 10 days sick leave per year, pro-rata. 
Company Information

When the Nimrod Theatre building in Belvoir Street, Surry Hills, was threatened with redevelopment in 1984, more than 600 people – ardent theatre lovers together with arts, entertainment and media professionals – formed a syndicate to buy the building and save this unique performance space in inner-city Sydney.

More than 25 years later, under the artistic leadership of Ralph Myers and General Manager Brenna Hobson, Belvoir engages Australia’s most prominent and promising playwrights, directors, actors and designers to realise an annual season of work that is dynamic, challenging and visionary. As well as performing at home, Belvoir regularly takes to the road, touring both nationally and internationally.

Both the Upstairs and Downstairs stages at Belvoir St Theatre have nurtured the talents of many renowned Australian artists: actors including Geoffrey Rush, Cate Blanchett, Casey Donovan, Robyn Nevin, Deborah Mailman and Trevor Jamieson; writers such as Dallas Winmar, Tommy Murphy, Rita Kalnejais and Kate Mulvany; directors including Benedict Andrews, Wesley Enoch, Rachael Maza and ex-Belvoir Artistic Director Neil Armfield.

Belvoir’s position as one of Australia’s most innovative and acclaimed theatre companies has been determined by such landmark productions as The Diary of a Madman, Aliwa, Cloudstreet, Yibiyung, Keating!, Parramatta Girls, Exit the King, The Alchemist, Hamlet, Waiting for Godot, Namatjira, The Sapphires, Who’s Afraid of Virginia Woolf? and Stuff Happens.

To Apply
Belvoir is calling for Expressions of Interest from young Indigenous people interested in a career in Technical Theatre production.

Expressions of interest will be accepted from:

· Individuals in their first 5 years of professional practice in the Theatre industry

· Individuals who will be completing formal study at a tertiary institution (TAFE, University, College) in the field by the end of 2012.

· Individuals from around Australia.

Expressions of interest should include:

· A CV.
· A personal statement as to the benefits of such a program for your career. 
· Your career goals.

· An outline of the areas of interest and the skills you are interested in developing during the program.

· Your existing skills and knowledge.

· A personal statement on the influences (individuals, work or projects you have seen or been involved with) that have motivated you to pursue a career in the performing arts.

· Two referees.
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